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“LEAVE YOUR RELIGION AT THE 

DOOR OF YOUR WORKPLACE!” 

REALLY???? 

 

 

 

 

 

Introduction: 

A. This Is An Oft-Spouted Mantra. 

 

 

B. It Is Also Heard In The Statement: “Don’t Take Your Religion To Your Work!” 

 

 

C. In This Lesson We Will Examine What Christ Has Taught Us, What The World 

Is Advocating, And The Implications Of Such Advocacy! 

 

 

 

I. (Slide #2)  Christ Speaks About Christian Living. 

A. Work! 

1. I Thess. 4:11,12 “that you also aspire to lead a quiet life, to mind your own 

business, and to work with your own hands, as we commanded you, 12that 

you may walk properly toward those who are outside, and that you may lack 

nothing.” 

 

2. II Thess. 3:10 “For even when we were with you, we commanded you this: 

If anyone will not work, neither shall he eat.” 

 

3. Eph. 4:28 “Let him who stole steal no longer, but rather let him labor, 

working with his hands what is good, that he may have something to give 

him who has need.” 

 

 

B. (Slide #3)  Live A Holy Life; Be An Example! 

1. Mt. 5:14-16 “You are the light of the world. A city that is set on a hill 

cannot be hidden. 15Nor do they light a lamp and put it under a basket, but 

on a lampstand, and it gives light to all who are in the house. 16Let your 

light so shine before men, that they may see your good works and glorify 

your Father in heaven.” 
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2. Eph. 4:17-32 “his I say, therefore, and testify in the Lord, that you should no 

longer walk as the rest of the Gentiles walk, in the futility of their mind, 
18having their understanding darkened, being alienated from the life of God, 

because of the ignorance that is in them, because of the blindness of their 

heart; 19who, being past feeling, have given themselves over to lewdness, to 

work all uncleanness with greediness. 20But you have not so learned Christ, 
21if indeed you have heard Him and have been taught by Him, as the truth is 

in Jesus: 22that you put off, concerning your former conduct, the old man 

which grows corrupt according to the deceitful lusts, 23and be renewed in 

the spirit of your mind, 24and that you put on the new man which was 

created according to God, in true righteousness and holiness. 25Therefore, 

putting away lying, ‘Let each one of you speak truth with his neighbor,’ for 

we are members of one another. 26‘Be angry, and do not sin’: do not let the 

sun go down on your wrath, 27nor give place to the devil. 28Let him who 

stole steal no longer, but rather let him labor, working with his hands what 

is good, that he may have something to give him who has need. 29Let no 

corrupt word proceed out of your mouth, but what is good for necessary 

edification, that it may impart grace to the hearers. 30And do not grieve the 

Holy Spirit of God, by whom you were sealed for the day of redemption. 
31Let all bitterness, wrath, anger, clamor, and evil speaking be put away 

from you, with all malice. 32And be kind to one another, tenderhearted, 

forgiving one another, just as God in Christ forgave you.” 

 

3. Eph. 5:1-12 “Therefore be imitators of God as dear children. 2And walk in 

love, as Christ also has loved us and given Himself for us, an offering and a 

sacrifice to God for a sweet-smelling aroma. 3But fornication and all 

uncleanness or covetousness, let it not even be named among you, as is 

fitting for saints; 4neither filthiness, nor foolish talking, nor coarse jesting, 

which are not fitting, but rather giving of thanks. 5For this you know, that no 

fornicator, unclean person, nor covetous man, who is an idolater, has any 

inheritance in the kingdom of Christ and God. 6Let no one deceive you with 

empty words, for because of these things the wrath of God comes upon the 

sons of disobedience. 7Therefore do not be partakers with them. 8For you 

were once darkness, but now you are light in the Lord. Walk as children of 

light 9(for the fruit of the Spirit is in all goodness, righteousness, and truth), 
10finding out what is acceptable to the Lord. 11And have no fellowship with 

the unfruitful works of darkness, but rather expose them. 12For it is shameful 

even to speak of those things which are done by them in secret.” 

 

4. III Jn. 11 “Beloved, do not imitate what is evil, but what is good. He who 

does good is of God, but he who does evil has not seen God.” 

 

5. I Pet. 2:11,12 “Beloved, I beg you as sojourners and pilgrims, abstain from 

fleshly lusts which war against the soul, 12having your conduct honorable 

among the Gentiles, that when they speak against you as evildoers, they 

may, by your good works which they observe, glorify God in the day of 

visitation.” 
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II. (Slide #4)  The World’s Advocacy -- The Mantra: “Leave Your Religion At The 

Door Of Your Workplace!” 

A. (Slide #5)  Naomi Lakritz -- “You Don’t Go To Work To Practice Your 

Religion.” Calgary Herald. September 11, 2015 

 

Naomi Lakritz, Calgary Herald More from Naomi Lakritz, Calgary Herald  

Published on: September 11, 2015 | Last Updated: October 6, 2015 7:59 AM 

MST  

 

(Slide #6)  “Here in Calgary, a fundamentalist Christian bus driver ….. 

refused to drive Calgary Transit’s Pride bus. Jesse Rau has said he’d 

quit his job rather than drive the bus. Well, then quit. There are plenty 

of unemployed people who would be happy to take your place and your 

paycheque. 

A similar situation arose this week with an ExpressJet flight attendant who 

converted to Islam and says her faith prohibits her from serving 

alcoholic drinks to passengers. While Rau was martyring himself on the 

altar of discrimination ahead of time -- no one had even asked him to drive 

the bus -- Charee Stanley filed a complaint with the U.S. Equal Employment 

Opportunity Commission. 

Stanley’s lawyer, Lena Masri, told CNN that employers are obligated to 

“provide a safe environment where employees can feel they can practise 

their religion freely.” 

Employers don’t have to provide any such thing..… 

But when an employee starts arguing that religious precepts mean he or she 

cannot do a routine part of the job, then he or she needs to start looking 

for a new job. 

One doesn’t practise one’s religion while driving a bus or while being a 

flight attendant…… 

Another flight attendant, apparently resentful that Stanley wasn’t doing her 

fair share while everyone else picked up the slack, complained. This led to 

Stanley being put on administrative leave by the airline and to her 

discrimination complaint. 

Like Rau, Stanley feels she shouldn’t “have to choose between practising 

my religion properly or earning a living.” She’s right. She can earn a 

living doing something else that doesn’t require her to serve alcohol to 

people..… 

Either live with that, or look for other work.” 

Naomi Lakritz is a Herald columnist. 

 

 

http://calgaryherald.com/opinion/columnists/lakritz-you-dont-go-to-work-to-

practise-your-religion 

http://calgaryherald.com/author/nlakritz
http://calgaryherald.com/author/nlakritz
http://calgaryherald.com/opinion/columnists/lakritz-you-dont-go-to-work-to-practise-your-religion
http://calgaryherald.com/opinion/columnists/lakritz-you-dont-go-to-work-to-practise-your-religion
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B. (Slide #7)  Jessica Miller-Merrell “God Has No Place In The Workplace” -- 

January 11, 2012 

 

Read more at http://www.blogging4jobs.com/hr/god-work-religious-

discrimination/#u4E5j4XRyOIBLi8V.99 

 

 

“Employees Rights to Religion at Work 

 

I understand that the law provides employees the opportunity for religious 

accommodation meaning employers should provide employee time off to 

worship, attend their church, and observe their religious holidays. I 

have had my share of run-ins with management staff as I explained that 

employees can take time off to attend church and worship. To exclude any 

employees from practicing their religious freedom would be a form of 

religious discrimination. 

These rights are part The Civil Rights Act of 1964 and applies to freedom from 

religious discrimination, accommodation, and hostile work environment 

matters in both public and private workplaces. 

 

Examples of Religious Discrimination in the Workplace 

 

In many cases, religion at work causes more problems than not in the workplace. 

Practicing religion at the office or even sharing beliefs can touch on 

nerves, hurt feelings, and ignite high level of anger as well as passion. 

Religion at work provides a veritable HR smorgasbord of workplace 

scenarios: 

Employee Bible Study…… 

 

When Employee Religious Beliefs Offend Other Employees. [An employee 

sharing their very ….. on abortion complete with a picture of a dead baby 

held in a woman’s arms as a screen saver on their work computer.] 

 

When Religious Head Coverings Conflict with Dress code. [Muslim head 

coverings, cross earrings and jewelry] 

 

 

Does Religion Belong at Work? 

 

The holidays, preferably those of the more of the Christian variety, seem to be 

prime time for igniting conflict surrounding religion at work……  

most the holiday season isn’t really about religion; it’s about vacation, 

family, and commercialism driving that capitalist machine where we live 

today. So excuse me, if this HR hippie chick is a little jaded and not too 

enthusiastic about religion, specifically God at work…… 

http://www.eeoc.gov/laws/statutes/titlevii.cfm
http://omegahrsolutions.com/2011/09/hr-should-be-on-alert-as-911-anniversary-approaches.html
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Religion like politics is a workplace topic that is guaranteed to generate an HR 

……storm which is why I’ve had enough. God has no place in the 

workplace. Do you agree? 

 

Read more at http://www.blogging4jobs.com/hr/god-work-religious-

discrimination/#u4E5j4XRyOIBLi8V.99 

 

 

http://www.blogging4jobs.com/hr/god-work-religious-

discrimination/#BsicQwo6x6pVCQkc.97 

 

 

C. (►)  Trevin Wax -- “How To Treat Gays With Dignity While Respecting 

Religious Freedom (COMMENTARY)” March 31, 2015 

 

He discusses a couple wanting a special cake for their divorce party; a devoted 

Catholic vender who believes marriage is a sacrament and a party 

celebrating a divorce is a kind of blasphemy. 

 

He also discusses the struggle of a “same-sex wedding” and a vendor of wedding 

cakes, florists, or photographers who object to “same-sex weddings and 

refuses to participate and may be sued for discrimination or face heavy fines 

until they are forced to comply. Thus you have a battle between “religious 

freedom” and “gay rights.” 

 

Thus you have the battle between those who believe religious people should be 

exempted from serving same-sex wedding ceremonies if their conviction are 

sincere and those who worry that such exemptions will lead to business 

people putting in the windows of their stores, “We don’t serve gays and 

lesbians (reminiscent of the segregation area). 

 

This author tries to see the best in people’s views. He says: 

“I don’t believe that the vast majority of religious people in this country 

harbor hatred and animosity toward their gay and lesbian 

neighbors…… The heart of the problem, for the religious objector, 

is not the identity of the customer, but the nature of the event…… 

Throughout history, Christians, Jews and Muslims have taught 

that complementarity (or opposite sex, male and female) is essential 

to the nature of marriage; to alter this definition is to facilitate a 

lie. The issue is the nature of the event, not the sexual orientation of 

the client.” 

 

“I don’t believe that all gays and lesbians want to see people of faith 

jailed or fined for declining to participate in a same-sex wedding.” 

http://www.blogging4jobs.com/hr/god-work-religious-discrimination/#BsicQwo6x6pVCQkc.97
http://www.blogging4jobs.com/hr/god-work-religious-discrimination/#BsicQwo6x6pVCQkc.97
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 (Trevin Wax is managing editor of the Gospel Project and author of multiple 

books, including “Clear Winter Nights: A Journey Into Truth, Doubt and 

What Comes After.”) 

 

 

http://www.religionnews.com/2015/03/31/treat-gays-dignity-respecting-

religious-freedom-commentary/ 

 

 

D. (Slide #8)  Emmilie Whitlock -- “Don’t Check Your Religion At The Door!” 

June 17, 2015 

 

“‘When you come into work you leave your religion at the door,’ a former 

boss told a group of us reporters during a staff meeting months ago. 

My eyes were wide. I couldn’t believe what I had just heard. 

 

As a Mormon, her mind flashed back to a devotional given years ago by one 

of the Mormon Apostles, Elder Jeffery R. Holland, “You never check 

your religion at the door!” 

 

Now as a reporter, she sought an interview with Holland and got one for 10 

minutes. Her editor told her to interview this elder and to ask him “hard” 

questions -- controversial issues like women and the priesthood, and in my 

opinion, seemed more like an attack on the church than on hard-hitting 

journalistic inquiries. His proposed questions would have me publically 

question the integrity of the man that would sit in front of me. 

 

She left her bosses’ office struggling -- on the one hand “it’s your job!” and on 

the other, she felt the questions she was told to ask would be betraying her 

faith. 

 

She went to the interview; but did not ask the questions she had been told to ask. 

 

A few weeks later in a staff meeting, the boss told his staff, “When you come 

into work, you leave your religion at the door.” 

 

Ultimately she left her job with no regrets. 

 

 

http://www.eastidahonews.com/2015/06/opinion-column-dont-check-your-

religion-at-the-door/ 

http://www.gospelproject.com/
http://www.religionnews.com/2015/03/31/treat-gays-dignity-respecting-religious-freedom-commentary/
http://www.religionnews.com/2015/03/31/treat-gays-dignity-respecting-religious-freedom-commentary/
http://www.eastidahonews.com/2015/06/opinion-column-dont-check-your-religion-at-the-door/
http://www.eastidahonews.com/2015/06/opinion-column-dont-check-your-religion-at-the-door/
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E. (►)  J. J. Knechtel -- “Elder Holland: Don’t check your religion at the door!” 

September 9, 2012. 

 

He told about the Mormon Elder addressing an LDS sports fan who excused his 

degrading behavior at a basketball game [vilely harassing another Mormon 

basketball player who had previously attended that University but who had 

transferred to another]. The student’s excuse “we check our religion at the 

door.” Holland rebuked the student, ““You never check your religion at 

the door, not ever. That kind of discipleship cannot be. It is not 

discipleship at all.” 

 

 

http://universe.byu.edu/2012/09/09/elder-holland-dont-check-your-religion-at-

the-door/ 

 

 

E. (►)  Lorie -- “Do You Check Your Religion At The Door?” August 3, 2014 

 

She tells of Holland’s address. 

 

She asked herself a question, “Do I check my religion at the door?” 

 

She tells about the basketball player mentioned in the previous article. The coach 

of the visiting team asked the harassed ball player, “Aren’t most of these 

people members of your church?” 

 

http://lorie-reflections.blogspot.com/2014/08/do-you-check-your-religion-at-

door.html 

 

 

 

III. (Slide #9)  The Implications Of The Advocacy Of The World. 

A. (►)  The FOOLISH Implications Of “Leave Your Religion At The Door Of 

Your Workplace!” 

1. Is dishonesty OK? 

 

2. Is laziness OK? 

 

3. Is stealing OK? 

 

4. Is hate OK? 

 

5. Is embezzlement OK? 

 

6. Is murder OK? 

 

7. Is harassment, hate, or character assassination OK? 

http://universe.byu.edu/2012/09/09/elder-holland-dont-check-your-religion-at-the-door/
http://universe.byu.edu/2012/09/09/elder-holland-dont-check-your-religion-at-the-door/
http://lorie-reflections.blogspot.com/2014/08/do-you-check-your-religion-at-door.html
http://lorie-reflections.blogspot.com/2014/08/do-you-check-your-religion-at-door.html
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8. WELL, THINK ABOUT IT -- if you leave your religion at the door of your 

workplace, you enter it with NO values! 

 

 

B. (►)  Why Does The World Want Christians To “Leave Your Religion At The 

Door Of Their Workplace?” 

1. Because they do not want to hear that their actions are immoral! 

 

2. Because they want acceptance for their beliefs and actions and because they 

seek to be condoned. 

 

3. Because they wish to do what they want to do and cannot stand anyone 

saying that what they are doing is wrong. 

 

4. Because they are constantly expecting religious people to try to “cram our 

values down their throats” and make accusations that any religious people 

who oppose them are trying to do that! 

 

5. It is interesting that you hear “Leave Your Religion At The Door Of Your 

Workplace” From The LGBT movement, from those who oppose religion, 

from those who promote pluralism, and from those who oppose Moslems 

who are demanding that they be allowed to wear the burka, etc. 

 

 

C. (Slide #10)  A REALLY Sad Result -- Why Would Christians Want To “Leave 

Your Religion At The Door Of Their Workplace, Sporting Events, Parties, 

Etc.?” 

1. Because they are ashamed of their faith! 

 

2. So They Can Imitate The World! 

 

3. So The World Will LIKE Them (Not See Them As Too Distinct!) 

 

4. Scripture advice: 

a. I Jn. 2:15-17 “Do not love the world or the things in the world. If 

anyone loves the world, the love of the Father is not in him.” 

b. Pr. 23:17 “Do not let your heart envy sinners, But be zealous for the 

fear of the LORD all the day;” 
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D. (►)  Lessons Christians Should Learn: 

1. (►)  Have a Kind Spirit As You Deal With Those Who Are Living In Sin. 

Practice The Golden Rule! 

 

2. (►)  Do Not Let Hate Rule You -- No One Will Respect You Or Listen To 

You! 

 

3. (►)  At The Same Time, Do Not Be Ashamed Of Who You Are And What 

You Believe! 

 

4. (►)  “Stand Up, Stand Up For Jesus!” 


